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Nicotine Cessation - Part 2
Building and Sustaining Motivation

SERIES 25

“More than one cigar at a time is excessive smoking.”

~ Mark Twain (1835 -1910) ~

Northwest Frontier
Addiction Technology he five major steps to interventions for Nicotine cessation (the “5 A’s”
Transfer Center - Ask, Advise, Assess, Assist, and Arrange) noted in the last issue of
. the Addiction Messenger are helpful tools in addressing Nicotine addiction with
810 “D” Street NE . ) e . e s
Salem, OR 97301 your clients. But what about those clients that are unwilling to quit? The “5 R’s” are
Phone: (503) 373-1322 designed to motivate Nicotine users who are currently unwilling to quit.
FAX: (503) 373-7348 / The 5R’s \
A project of RELEVANCE
OHSU Encourage your client to indicate why quitting is personally relevant to them at this time.
Department of Public Health Ask them be as specific as possible.
& Preventive Medicine RISKS

Steve Gallon, Ph.D., Ask the client to identify and examine potential negative consequences to tobacco use.

Principal Investigator REWARDS
Raise the question “What are the rewards of nicotine cessation?”” with your client and

explore the potential benefits of stopping tobacco use.

Mary Anne Bryan, MS, LPC ROADBLOCKS
Program Manager, Editor Collaborate with your client to identify barriers or impediments to quitting and note ele-
bryanm@ohsu.edu ments of treatment that could address barriers.

REPETITION
These motivational interventions should be repeated every time your unmotivated client
visits you. Share with your client that Nicotine users often make repeated “quit attempts”

\before they are successful. /

Motivational Interviewing
NORTHWEST FRONTIER O ) R : ) . . ) .
= . att C Motivational interviewing (MI) is a client-centered, directive method for enhancing moti-
vation to change by exploring and resolving ambivalence. It is an interpersonal process
S with an emphasis on the counselor-client relationship. MI views the client as having the
Fundad b Sbsiance Ause and et Fealh Sovies Adnsaion primary responsibility for making change while the counselor presents objective informa-
tion to support that client’s decisions. Using the MI approach includes:

Be sure to check out
our web page at:

www.nfattc.org

* beginning at the client’s level of readiness to change,

Unifying science, ¢ understanding the client’s frame of reference,

education and services * knowing that the choice to change is the client’s,

to transform lives

¢ actively exploring various options with the client, and

e eliciting the client’s motivation to change.
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MI techniques can be used to assess your client’s moti-
vational level: not considering cessation, considering
quitting nicotine use, ready to quit, and/or has already
quit. The counselor’s task at each motivational level is:
Client Not Considering Nicotine Cessation

* raise your client’s doubts about tobacco use,

* Increase your client’s perception of stopping benefits
and continued tobacco use risks,

* provide objective feedback, and
 provide additional support as needed.
Client Considering Nicotine Cessation
* elicit reasons to change,
* strengthen client’s belief in ability to change, and

* develop and employ MI skills (active listening, open-
ended questions, summarizing, supporting self-efficacy,
and eliciting self-motivating statements).

Client Ready to Quit

* determine best strategies for initiating and maintain-
ing cessation,

* assess client’s level of nicotine dependence,

* assist client in goal setting, and

* offer a variety of cessation strategies.

Client Who Has Quit

* provide positive feedback regarding health improve-
ments,

* remind client of potential negative outcomes of re-
lapse, and
* focus on self-efficacy for continued success.

Readiness to Change Model

Not Ready to Quit
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(Adapted from Prochaska et l., 1997)

Understanding the Decision to Quit

Smokers often say, “Don’t tell me why to quit, tell me
how.” There is no one right way to quit, but there are
some key elements in quitting smoking successfully.
These 4 factors are crucial:

* Making the decision to quit

* Setting a quit date and choosing a quit plan

* Dealing with withdrawal

 Staying quit (maintenance)

The decision to quit tobacco use is one that only your client
can make. Researchers have looked into how and why

people stop tobacco use. There are several ideas, or models,
of how this happens.

The Health Belief Model says that individuals will be
more likely to stop tobacco use if they:

* believe that they could get a tobacco-related disease
and this worries them,

* believe that they can make an honest attempt at quitting,

* believe that the benefits of quitting outweigh the benefits
of continuing tobacco use, and

* know of someone who has had health problems as a result
of their tobacco use.

Below are some steps to help you prepare your client for

“Quit Day”. Your client can:

¢ Pick the date, mark it on a calendar, and tell friends and
family about their Quit Day.

* Get rid of all the cigarettes and ashtrays,

 Stock up on oral substitutes — sugarless gum, carrot sticks,
and/or hard candy.

* Decide on a plan (will they use nicotine replacement?),
* Practice saying, “No thank you, I don’t smoke.”

* Set up a support system and ask them not to smoke or
leave cigarettes where they can be seen, and

* Think back to past attempts to quit. Try to analyze what
worked and what did not work.

On the client’s Quit Day, offer these suggestions:

* Do not smoke (not even one puft?),

» Keep active — exercise, or do other activities or hobbies.

* Drink lots of water and juices,

* Begin using nicotine replacement if that is the choice,

* Attend stop smoking class or start a self-help plan,

* Avoid situations where the urge to smoke is strong,

* Reduce or avoid alcohol, and

* Think about changing your routine (e.g. use a different
route to work, drink tea instead of coffee, eat breakfast
in a different place or eat different foods).

Dealing With Withdrawal

Withdrawal from nicotine has 2 parts — the physical and
the psychological. Nicotine replacement can help reduce
many physical symptoms. Many users find that the bigger
challenge is the psychological part of quitting.

If a client has been smoking for any length of time, smok-
ing has become linked with nearly everything they do (e.g.
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waking up in the morning, eating, reading, watching TV,
and drinking coffee). It takes time to “un-link” smoking
from these activities and the urges associated with them.
A way to overcome urges/cravings is to recognize ratio-
nalizations when they occur. A rationalization is a mis-
taken belief that seems to make sense at the time but is
not based on facts. Examples include:

“I’1l just use it to get through this rough spot.”

“Today is not a good day; I’ll quit tomorrow.”

“It’s my only vice. How bad is tobacco, really?”

Ask your client to write down any rationalizations as they
come up and recognize them for what they are: mes-
sages that can trap them into using nicotine.

Staying Committed
* Avoid people and places where there is a temptation
to smoke.
¢ Alter usual daily habits. Switch to juices or water
instead of alcohol or coffee, take a different route to
work, or take a brisk walk instead of a coffee break.
¢ Use Alternatives or oral substitutes like gum or
hard candy, and raw vegetables.
e Act to reduce stress: take a hot bath, exercise, or read
a book.
¢ Breathe deeply and picture your lungs filling with
fresh, clean air. Remember reasons for quitting and the
benefits that will be gained.
* Delay when the urge to use nicotine occurs. This simple
strategy may allow a person to move beyond the urge.
¢ Save money that would have been spent on tobacco
and use for a weekly treat, or save for a major purchase.

Staying Quit (Maintenance)

Staying nicotine free is the final, and most important, stage
of the process for your clients. They can be encouraged
to use the same methods to “stay quit” as they did while
in withdrawal. Thinking ahead to those times when they
may be tempted to smoke, and planning on how to use
alternatives and activities to cope with those situations.
Difficult situations, such as unexpected strong desires to
smoke that occur sometimes months (or even years) af-
ter they’ve quit, are likely to occur. People can get through
those without relapse by trying the following:

* Reviewing reasons for quitting and thinking of all the ben
efits to their health, their finances and their family.

* Reminding themselves that there is no such thing as just
one cigarette — or even one puff.

* Riding out the desire. It will go away.

* Avoiding alcohol. Drinking lowers chances of success.

* [f weight gain is a worry, put energy into eating a healthy
diet and staying active with exercise.

Slips? Relapse?

What if the client does use nicotine again? What’s the differ-
ence between a s/ip and a relapse and is it within their con-
trol? Clients can use the slip as an excuse to go back to
using nicotine, or they can look at what went wrong and re-
new their commitment to staying off nicotine for good.

When your clients relapse, encourage them to not get too
discouraged. Very few people are able to quit for good on
the first attempt. In fact, it takes most people several at-
tempts before their nicotine use stops. What’s important is
figuring out what helped in their attempt to quit and what
worked against it. They can then use that information to make
a stronger attempt at quitting the next time.

The following chart can be duplicated, cut out and placed on your
client’s chart for your use in monitoring nicotine cessation.

Intervention Checklist
Client was asked about tobacco use.
Client was asked if she/he thought about quitting.

Client was given encouragement to quit.

Discharge plan includes information about commu-
nity resources available for quitting.

Client progress/outcomes regarding smoking

|
|
|
|
|
|
Client was asked if they wanted to set a quit date. |
|
|
|
|
cessation documented in chart. |

669

Source:

Center for Substance Abuse Treatment. Enhancing Motivation for Change in substance Abuse Treatment. Treatment Improvement
Protocol (TIP) Series, No. 35. DHHS Publication No. (SMA) 02-3629. Rockville, MD: Substance Abuse and Mental Health
Services Administration, 1999. Can be downloaded from http://www.treatment.org/Externals/tips.html

Rollnick S., & Miller, W.R. (1995). What is motivational interviewing? Behavioural and Cognitive Psychotherapy, 23,325-334.

Hudmon KS, Marks JL, Pomerleau CS, Bolt DM, Brigham J, Swan GE. (2003) A multidimensional model for characterizing tobacco
dependence. Nicotine and Tobacco Research, Vol: 5, Pgs: 655-664.

American Cancer Society, Guide to Quitting Smoking. Retrieved from the World Wide Web on February 22, 2007 at http://
www.cancer.org/docroot/PED/content/PED 10 13X Guide for Quitting Smoking.asp#How_to Quit
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“Substance Abuse Treatment Workforce Survey 2005”

HIGHLIGHTS

v NFATTC workforce survey results for the Northwest and Hawai’i support the notion that the workforce is
aging. Overall, 69% of agency directors, and 49% of clinicians are over the age of 50. However, it should be
noted that the average age of entry into the field for directors and clinicians is 37 and 39 years old respectively,
with 50% of the workforce reporting that substance abuse treatment is a second career.

V' Clinicians appear to be entering the field at all ages, with the newest members of the workforce (0- 4 years
experience) being just as likely to be over 40 as under 40. Based on this data, it is not accurate to equate age
with experience in the field of substance abuse treatment.

v’ With a large percentage of the workforce being drawn to the field later in life, the aging of the workforce may
be an issue that is not going to go away. One solution that has been proposed is to increase the number of
younger people entering the field, via creation of more formal academic programs seated in colleges and universi-
ties, as well as more effective recruitment messages. These efforts may be needed now more than ever, as 2005
data suggest that fewer individuals in their twenties are entering the field.

For more information on this topic, and others, please go to www.nfattc.org Click on HOT TOPICS to access
the full report or executive summary for Alaska, Hawai’i, Idaho, Oregon and Washington.





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


